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Online Culture is here to Stay, Espouse it !

ith its widespread attack in March this year, the dreaded Covid-19 disequilibrated the ways people work, think, commu-
W nicate, interact with each other, and live globally. Apart from heavy death toll, morbidity and consequent fear psycholis

to varying degrees, livelihood of millions of people was affected. None, from whatever sector, was spared irrespective
of age, gender, ethnicity or nationality. Interestingly, the enigmatic Coronavirus had a positive side to. People in all persuasions
reconsidered their ages-old life style, weeding out several non-essential elements and resorted to ‘organic’ in dietary intake
besides undertaking breathing & physical exercises and Yoga. Revival of the forgotten culinary and other skills was yet
another positive feature. Covid-19 taught us that despite lockdown and movement restrictions, things could not stay standstill;
a working arrangement could be arrived at by adopting the work from home (WFH) culture whether in industry, education
or other sectors. With evolution of suitable and affordable vaccine still far off, and traditional physical gathering risky, online
modality came to be accepted in teaching-learning scenario as well. Accordingly, at TNAI we have recast our workshops and
training programmes. We hope, with outgoing 2020, the uncertainties related to Covid-19 shall subdue and life shall restore
towards normalcy.

In their duty of diagnosing and managing the Covid-19 patients all around, the nurses took up the cudgels and showed their
mettle; in the process, quite many nurses made supreme sacrifice. We salute all the courageous nurses!

Observed annually since 1988 on 1 December, the World AIDS Day draws attention to the wide prevalence of HIV epidemic
around the world and support those living with HIV (Human Immunodeficiency Virus) that weakens body’s immune system.
Besides transmission of the AIDS virus (mainly through blood-to-blood and sexual contact), the infected pregnant women
can pass HIV to their babies during pregnancy, delivery of the baby during childbirth, and also through breastfeeding. The
World AIDS Day 2020 theme ‘Global Solidarity, Resilient Services’ impressing that any laxity in provision of essential HIV
services due to Covid-19 will leave many vulnerable populations at greater risk of HIV infection and AIDS-related deaths.

The International Day of Persons with Disabilities (IDPD) on 3 December promotes understanding of disability issues and mo-
bilises support for the dignity, rights and well-being of persons with disabilities. The IDPD 2020 theme i.e. Not all Disabilities
are Visible focuses on spreading awareness and understanding of disabilities that are not overtly visible. These include mental

“ illness, chronic fatigue or pain, sight or hearing impairments, diabetes,

brain injuries, neurological disorders, learning differences and cog-
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Saluting the Covid-19 Nurse Martyrs

Grievances Cell-The Trained Nurses Association of India
TNAI Members Group Insurance Scheme (TMGIS)

TNAI - Trusts under HEE for the Global Learners Pro-
gramme

TNAI's - Free OET Training and Free Exam in collabora-
tion with HEE

TNAI & NHS - Invites applications from nurses with Criti-
cal Care and Operation Theatre experience

Nursing Now/Signature Campaign

TNAI's Plans for Professional Development of Nurses
Benefits for TNAI & SNAI Members

Hindi Matters

Guidelines for Authors

Events of the Month

Hindi Matter

Strengthening the TNAI Fold- Appeal for Enrolling Mem-
berships

nitive dysfunctions. More than 1 billion people (15%) the world over
live with some form of disability, says the WHO report on disability.
Of this number, an estimated 450 million are living with a mental or
neurological condition and two-thirds of these people will not seek
professional medical help, largely due to stigma, discrimination and
neglect. Another 69 million individuals sustain traumatic brain injuries
each year and one in 160 children live with the autistic disorder.

Group insurance scheme for nurses: As outlined informed through
previous issues, the proposed TNAI Members Group Insurance
Scheme (details at page 179 inside). Although not compulsory, in-
terested members are requested to submit their particulars by 31
December 2020.

Evelyn P Kannan
Chief Editor & Secretary-General
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Saluting the Covid-19 Nurse Martyrs

Even as the entire medical and health care personnel including nurses continue to be actively
engaged in diagnosis and management of Covid-19 cases, in performance of their hard duties
some have already lost their life. While actual figures must be on quite high side, we have
been informed of following nurses who are no more amongst us.

The TNAI and the entire nurse community convey their heartfelt tributes to these nurses
who mad supreme sacrifice in bringing life to the victims and set an example of service to
mankind.

Mr Shankar Linga Gowda Mr Dayaram Vasava
Nursing Officer, NIMHANS Staff Nurse, SSG Hospital
Bangalore, Karnataka Vadodara, Gujarat

Mrs Alka Salvi, Sister Incharge, ENT Ward

Yashwantrao Chavan Hospital Mr Nikul Patel
Pimpri Chinchwad Municipal Corporation Staff Nurse, Shree Sayajirao General Hospital
Pune (Maharashtra) (SSG), Vadodara, Gujarat
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Q THE TRAINED NURSES’ ASSOCIATION OF INDIA
Estd:1908

Grievances Cell

The TNAI is committed to the growth and wellbeing of nurses all over India. Nurses play a critical and valuable
role in the existing health care system and the life of the people at large. The COVID crisis has impacted the
functioning and work environment of health care personnel in unprecedented ways.

PROUD TO BE A NURSE
TNAL

Representing the voice of nurses, we advocate for improved facilities, systems and policies which will support
the work of nurses in colleges and health care institutions. We plan to raise issues concerning nurses in
educational and health care institutions at the larger level and draw attention to their problems as well as work
towards a deeper understanding of their current work situation.

With this in mind, we appeal to nurses in the Private/ Government Sector/ Hospitals, Colleges and Public Health
Institutions to share concerns , problems in relation to work situation, remuneration, work environment etc
during the COVID -19 crisis. Also your ideas or suggestions which may help to solve these problems.

We at TNAI will definitely address this issues and represent at appropriate authorities with all possible type of
organisational activities. Hence your cooperation is earnestly solicited.

Contact Details:

Email: tnaioncovid19@gmail.com | Mob: 8287374228 | WhatsApp: 8287374228 | Landline: 011-40196690/40195407
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NHS

Health Education England

PROUD TO BE A NURSE

The Trained Nurses’Association of India

Estd: 1908

Trusts under HEE for the
Global Learners Programme

1 Blackpool Teaching Hospitals NHS Foundation Trust

2 Bedfordshire Hospitals NHS Foundation Trust

3 Cambridge University Hospitals NHS Foundation Trust

4 East & North Hertfordshire NHS Trust

5 East Lancashire Hospitals NHS Trust

6 Harrogate and District NHS Foundation Trust

7 James Paget University Hospitals NHS Foundation Trust . .

8 Lancashire & South Cumbria NHS Foundation Trust '

9 Lancashire Teaching Hospitals NHS Foundation Trust

10 Liverpool University Hospitals NHS Foundation Trust

11 Mid and South Essex NHS Foundation Trust

12 Milton Keynes University Hospital

13 Norfolk and Norwich University Hospitals NHS Foundation Trust

14 North Cumbria Integrated Care NHS Foundation Trust

15 North West Anglia NHS Foundation Trust

16 Northern Lincolnshire and Goole NHS Foundation Trust

17 Portsmouth Hospitals NHS Trust

18 Solent NHS Trust ) .

19 South Warwickshire NHS Foundation Trust ({_Birmingham |

20 St Helens and Knowsley Teaching Hospitals NHS Trust

21 Stockport NHS Foundation Trust

22 The Leeds Teaching Hospitals NHS Trust s

23 The Mid Yorkshire Hospitals NHS Trust = Eeriziar

24 The Princess Alexandra Hospital NHS Trust

25 The Shrewsbury and Telford Hospital NHS Trust

26 Torbay and South Devon NHS Foundation Trust

27 United Lincolnshire Hospitals NHS Trust pr

28 University Hospitals Coventry and Warwickshire NHS Trust 1 .

29 University Hospitals of Morecambe Bay NHS Foundation Trust Relocatlon PaCkage'

30 Warrington and Halton Teaching Hospitals NHS Foundation Trust |[Refund of:

g ; &est ge'r’ftfo?lzdﬁngeFHos%itals N'IHS Trust 1, IELTS/OET Training fees*
est Su oundation Trust

33 Worcestershire Acute Hospitals NHS Trust 2 IELTSIOE.T Ex.am foes

34 Wrightington, Wigan and Leigh NHS Foundation Trust 3. NMC Verification fees (1st & 2nd Stage)

35 York Teaching Hospital NHS Foundation Trust 4. CBT Examination fees

. . . - 5. State Nursing Council Verification & Other
Candidates with experience in the above | yifsstion Charges*

mentioned speciality area and meeting the | |6 VIsA fees
eligibility criteria can please share the Free:

updated CV to 1. Flight Ticket
tnairecruitment@gmail.com S CRCEEnanbmionfes
3. Three Months A odati
WhatsApp: 8287374228 4 Fick i o Aifpst o acverodation |

Moving ahead with committment and dedication since 1908

by Secretary-General
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| NHS
OFE1l ®  TNATS

ke Free OET Training and Free Exam
in collaboration with HEE

Apply immediately to enrol for the
upcoming Free OET Training

W—— . 5 Category 1: Direct Entry for OET Training
Eligibility criteria: : :

Free Online OET Training
(Full Time/Part Time Training)

: Eligible Scores |
1. TNAl members (Preferable) Exam | Listening | Reading | Writing | Speaking
2. Registered Nurse and Midwife IELTS | 65 6.5 6 6.5
3. 06 Months of recent clinical experience OET |c+ ct C(250) | c+

4. Eligible IELTS/OET Scores (Preferable) _ ]
Category 2: Through Screening Tests

(RST & CEPT)

To Apply: " HURRY !1!
Send CV immediately to L ANGNELREES Connect with @) TNAI @@ TNAI ¥ TNAINationalHg

: - : \  Available
tnairecruitment@gmail.com _ & R MORE DETAILS
‘ 01140195409, 8287374228 (WhatsApp)

The Trained Nurses’ Association of India
L-17, Florence Nightingale Lane,
Green Park Main, New Delhi-110016

www.tnairecruitment.com

muttmoent and dedication since 1908 by Secretary-General

() The Trained Nurses'Association of India IV
— e T Health Education England

Invites applications from nurses with Critical Care and Operation Theater experience for:

1. The Princess Alexandra Hospital Large number of vacancies
2. James Paget University Hospitals Travel date: Jan-Feb 2021

3. Bedfordshire Hospitals

4. Milton Keynes University Hospital Relocation Package:
5. North West Anglia Refund of:
6. West Hertfordshire Hospitals 1. IELTS/QET Training fees*
i Blackpool University Hospital g LIE;ES\i'gEchi:izr: ffeE:: (1st & 2nd Stage)
. . . . |
8. The MIF’ Yorksilure HDSPMIS. 4. CBT Examination fees
9. Cambridge University Hospitals 5. State Nursing Council Verification & Other
10. Mid and South Essex Verification Charges*
11. East & North Hertfordshire 6. VISA fees
12. Norfolk & Norwich University Hospitals | | Free:
13. Queen Elizabeth Hospital King’s Lynn | | 1. Flight Ticket
14. West Suffolk g %?CE ﬁxan‘ll_lina:ion fees )
' . " ree Months Accommodation
15. The Leeds Teachmg HDSpltals 4. Pick up from Airport to accommodation

Eligibility: 6 months of clinical experience, IELTS(LRS-7 W-6.5) or OET (LRS-B, W-C+)
Send your CV and IELTS/OET score to | WhatsApp: 8287374228

tnairecruitment@gmail.com |  Woving ahead with committment and dedication since 1908
S . by Secretary-General
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Nursing Now / Signature Campaign:
In case you haven’t yet joined it, please do it now!

One of the main objectives of TNAI is to advance the economic and general welfare of nurses. Since its inception, TNAI
has been working on this area. TNAI also conducted surveys to study the socio-economic welfare problems of Nurses in
India and recommended appropriate solutions. The TNAI Headquarters and the state branches have been representing
SEW problems of Nurses to the authorities concerned and at different other fora.

Milestones of TNAI to Advance the Economic and General Welfare of Nurses

« 1970: A study of Socio-Economic status of Nurses in India: The research committee of the TNAI conducted a survey
of socio economic status of nurses in India. The survey researched pay scales and working conditions of Nurses as
well as important issues regarding the nurse-patient ratio and the place of nurses in society.

«1973: Nursing Survey in India: It was conducted in collaboration with the Coordinating Agency for Health Planning
(CAHP), now known as Voluntary Health Association of India. This was an important project on which the TNAI
worked entirely on its own resources.

«  1989: After institution of a High-Power Committee (HPC) on nursing and nursing profession in 1987, its report was
brought out; the two documents form an important basis for development of the Nursing profession.

« 2011 Filed a case in supreme court and recommendation were formulated.
«  2014: TNAI passed the resolution of Equal Pay for Equal Work.

«  2016: Supreme Court passed orders for action on writ of TNAI for improving salary structure and working conditions
of nurses.

As you are aware, the Nursing Now/ Signature Campaign has been launched in the International Year of the Nurse &
Midwife 2020 as a modality to empower nurses.

The campaign is in line with TNAI's mandate to raise the socio-economic status of the nursing workforce. Readers
may recall, way back in 2011, TNAI had filed a case in Supreme Court to intervene in securing justice to the underpaid
nursing personnel in certain parts of the country; subsequently, in 2016 the directions of the apex court passed orders for
improving salary structure and working conditions of nurses. In the meantime, in 2014 TNAI passed a resolution of Equal
Pay for Equal Work.

However, it is found that compensation offered to nursing personnel at many organisations is still far from adequate or
reasonable levels, and not in keeping with accepted norms. We at TNAI are committed to fight the injustice to the nurses,
including legal action. Yet, for us to work effectively we need your cooperation. We therefore urge you to provide the data
from every nook & corner of the country regarding the salary and working conditions of nursing personnel.

We need solid data to represent this issue. Therefore, we request you all to join together to provide the data from every
nook and corner of the country. We are in need of 10 lakhs signatures from nurses for positive results of the signature
campaign. TNAI has started a signature campaign for the improvement of nurses’ salary and working conditions for nurses
working in the Private and Government Sectors. This survey has been initiated as a part of the TNAI activities for the Year
2020. You can lend support to this common goal of securing justice to nurses by affixing your signature to the campaign.
All nursing and allied personnel, their friends and well-wishers are also invited to strengthen the Signature Campaign.

Kindly also tell others about this campaign and have their signatures. We request all of you to sign and share the word
to maximum persons.

Steps to sign for Nursing Now Campaign / Signature Campaign

Kindly click on the link: https://bit.ly/3dTrfH3
Participate in Nursing Now Campaign: [ | Nurse [ ] Non-Nurse

+ Ifyou are a Nurse, click on ‘Nurse’, fill in the form and at last click on ‘Submit’. You will receive a certificate of signature
support for the Nursing Now Campaign.

+ If you are a Student nurse or from the general public click on the ‘Non-Nurse’, fill in the form and ‘Submit’. You will
receive a certificate of signature support for the Nursing Now Campaign.

182 TNAI BULLETIN



TNAI’s Plans for Professional Development of Nurses |

In our age and era, with advancements in nursing and healthcare, it is imperative that one
is abreast of the latest developments in concerned specialities and sub-specialties. Knowl-
edge of advanced practices and techniques widens one’s vision, approach and performance
at the workplace and also helps individual’s career growth.

Milestones Traversed in Upskilling of Nurses

As one of the major objectives towards fostering professionalism among nurses, the TNAI
has been supporting, promoting and conducting programmes for upgrading the skills of
nurses for better delivery of services.

In its onward journey, following events provided momentum to TNAI’s activities related
to educational development of nurses and upskilling them, which is also referred to as
Continuous Professional Development (CPD).

* Instrumental in establishing the State Nursing Council in 1926

* Appointment of Education Committee by TNAI in 1933

* Instrumental in establishment of Indian Nursing Council in 1947

* Membership of the Commonwealth Nurses Midwives Federation (CNMF) in 1974

Considering the significant role of Continuous Professional Development, the TNAI has re-
cently worked out partnership with the World Continuing Education Alliance (WCEA) that
has already been providing all its members with an online CPD platform and its mobile
application.

The App contains free 300-odd CPD courses from the Royal College of Nursing, Jhpiego,
Aga Khan University and other eminent educators. The content material carries credit
hours.

To take advantage of the WCEA facilities, one first needs to register with WCEA by follow-
ing the steps as under.

1. Click on the link, https://wcea.education/TNAI

2. Register for CPD with your credentials: first name, last name, email id, mobile phone,
and TNAI membership number (do not add LMT/ state code; only add).

3. After completing steps (1) and (2) you receive an email with user id and password in
your email within 48 hours.

4. Click the play store/ app store button in your mobile phone and download the WCEA
App.

5. After downloading the App, enter the user name & password, received in your email
box.

6. Start using the App.

NOTICE TO ADVERTISERS

All advertisements published in TNAI Bulletin or Nursing Journal of India shall attract
the provisions of GST. All advertisers including nursing institutions may kindly note
that the current GST rate of 5% shall be compulsorily applicable on all transactions. The
advertisers are requested to kindly furnish their GST number at the time of placing the
order for publication of advertisement.

TNAI BULLETIN - DECEMBER 2020 VOL. 9 No. 12 [183



Advertisement Rates

Monthly TNAI Bulletin and
Bi-Monthly The Nursing Journal of India (NJI)

Consequent upon the decision of TNAI Executive Committee/ Council meeting held during
December 11-16, 2018 at Goa (Minutes No. EC/CL/2018/4, the advertisement rates for the NJI and
TNAI Bulletin have been modified from April 2019 issue onward, as under.

Advertisement for Website only

Products - Rs. 30,000/- per month
Institutions (Admission Notices, Staff Vacancies) - Rs. 15,000/- per month
Institutions (Workshops / Conferences / News) - Rs. 10,000/- per month

The Nursing Journal of India (NJI) - Bi-Monthly

Advertisement Size Contract Rate Casual Rate Foreign Advertisement Rate
Per issue (Rs.) Per issue (Rs.) in US Dollar ($) Per issue
Front Cover Inside/Last Cover
Inside/Last Cover (Colour) A CELELD Scl
Full Page (Colour) 35,100 38,300 2,880
Half Page (Colour) 19,100 26,500 1,440
Quarter Page (Colour) 12,800 19,100 720
Full Page B/W 25,100 27,300 2,070
Half Page B/W 15,200 20,300 1,080
Quarter Page B/W 10,200 15,200 540
Rs. 1530/- per column per centimeter
Job Work with minimum size as 7 cm i.e. Rs.
10,700/- minimum charges

TNAI Bulletin - Monthly

1 A Contract Rate Casual Rate Foreign Advertisement Rate
LB Per issue (Rs.) Per issue (Rs.) in US Dollar ($) Per issue
Frqnt Cover Inside/Last Cover 27300 32,800 2025
Inside/Last Cover
Full Page B/W 20,000 21,900 1,620
Half Page B/W 11,000 14,600 810
Quarter Page B/W 7,300 11,000 405
Rs. 1215/- per column per centimeter
Job Work with minimum size as 7 cmii.e. Rs.
8,500/- minimum charges

o Contractual rates applicable to a minimum of 6 insertions in twelve months.

o  Advertisement matter mentioning the size of advertisement, month of publication along with payment should reach TNAI office latest by
the first day of the previous month (e.g., for publication in April, the advertisement matter and payment etc., should reach us latest by
May 1).

e Outstation Cheques will not be accepted.

o  Payment shall be made in advance through Demand Draft in the favour of TNAI, payable at New Delhi.

Kindly note that GST, as relevant (presently 5%) shall be chargeable on the rates mentioned.

Telephone: 011-26966873, 26566665, 26534765; Email: publicationstnai@yahoo.com
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AR Fafed el & Jih T Sury

YR U T, HIRpfid Td Fgaadl drell <8 & Sigl del g IR0 &l Ja1 A/rd
BT URH T FEST Sfrar B | R o1 AR &1 ar @t o 8 S o Al AgS @
QUL & BHROT Sirof 2ol S S T e & | AFRTS IR 3 9= o1t |
1 ATl & Teld FAAIY YrSled SUAR W © | $9H Wius! H B8 PR Ud
erereT, S difdl §RT HA=aRY & | i, ©isdl, swgsil 9 gFRi 9 dieT,
HS W W ATl Pl U, ol H§ {1 &1 gan <77 T 9 /I Sf1fe e
o | guTgasT A Yo et fl =t & 2 |

faeq wvey |ed &1 s RUIC & IR AT 9T 45 BRIs oAl fafd=
AFRS [ABRI | I 8 TAT 2020 Th AFNID fadTG f9%d § SEN UG drell
TG AN BN | AR W g Wl B AJAR 47 G AN b AT H AMRID
RIT & 9 fRegm eaRomy 3rst |1 HiS[E & qT 47 Uferd aNT ARG (BRI 3
ARG Feld A4 & | 981 87 Uferd @t ARI® T @l TR AFRIeG 9T
S BifeIRTa dufera fewsiter, Riawiar den dediud gd=Iferd! fSHaiisr &
AT & | 39 AN H ARG IR & Ui Wi df 2 olfe S g3 a9
H W@ B g GHS DI GRET FAS © | AR b 7.5 fqerd @fad fedl T fhd
AR T ¥ URId gAY Y 8 dAT 2020 T 20 IR ST AFRID T Bl
T # o MU | R W) Afie wRen SUféra § dem "HRTE I Bl T Bl
Solf grd 72} 21 3% URAR 9 9A & oY deid e ST 2 |
AFRIG TR Ud AAIddR
fIeq wey |6 & IR WReY ddcl INT G AAAAR BT 4 BT 8] a3
RN, AMRA®, AHING Td SMETcAd FIRIdT G &Fdmell &l 841 © | ARid
WY HYUT TR BT Ydb gl & Gl fh YRR, A 9 ATHT BT I aTdTaRl b
A1 FHY Hel d9¢ G & | FRA 798 & @Rey o a8 Rerfa 2 forad 39
AT BIF &T qoll el fodl ST Wabdl, U afdd H Fg4fd, faarl g =gasr 4
AT, AT g JFAelar Uil Sl & | A FfddR 999 & ATdRD TAAD
AT & BRI B & R ITIR FARRT fafdhcdd ¥ A a1y |

®. FEARRN & 9l AT H AT HedT ROy

AR TS G Y91 GRAT H ARSI @ BROT  SUAR Bl oD 3
AT SRV <11 g5 & oi%:

¢ AFRTE IAT TG S, I—Ud, ST AT T AT & UDHIT I B B |

¢ AHRAE T, I B RIERIRAl | g9 7q Aed W 2
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¢ T ITARN B TH T IS Hb A AFRIG I BT ATl G99 T |

¢ FEARFI &7 SolTol |99 281, Ifdcdd dhad g & gV <d 8 Sl JHararid
Bl & TAT Ffh ®I WREHR g7 <l & R Siiae WR o1 gl & | gamRli |
HARIARIT BT 991 12y |

¢ FHRNT & IR B9 W Sildd W) &7 & |

¢ FARRT TS 9 @fth fb GRem & {7y WaRT © 3 g° ANl I STl @]
a1V |

¢ 3AEE Py 4RI L, g AU AT SIh 8l SR 2 |

¢ T DI FARNN BT &l F&1 <l MY, <aT I S QAT BT fdpry &1 8T |

¢ FARIARAT BT FIER SRIE], TSI, IRIRIEMT g TRl B JHHAH Ugdr drall
BT 7 |

¢ FARKRN SMAMHR F81 8l Adhal, 98 YRAR 9 FHNT W= 91T 81al 2 |

¢ HHRID AT U AMHIND Peid 2 |

¢ ATHEAT T AR & O WRA &€ Gl & AR SIS fha1 SIHr =2y |

HARN & Ui GEROMAT D BRI

¢ FEARN & T A | T srafdedre, wigaral giiedivl, drTi & fded dre

¢ 3IfeTT U9 AR @ Ufd QTS

¢ Jgnfw gfedIT & Ui A @ SERIT

¢ URAR G FHS HI FARIART | GehRT Ui o ughiy

AT RO BT R HA B U

AR |ATST ¥ HFERTD N b Ul fHedr srquRumsll 8k THRIAS giReHIor @l
geoT 988 oo © | 39 gfte 9§ v Surg oy o wad 2

1. HHERIP I 9T & — 39 [IaRYRT § gRad= AT U8l AFRISG I Bl
TP IR Ffh TAT AFRID T BT AT THT SV, SHHT AOD - ISTY, U
ST ¥ 9iehd B b A A dfed AHRae AT B AT FHIST BT T BT
9t 9 & A R Bl |

2. TN B WHRAT — AP FREHIVT IR MY ATfeh HeAT SraeRomaAi o1
foRTHROT BT |

3. ey R @l H§ SINTSadl de= & fofv Wy el 3red § | ofd: ey
fRretT & 3favd AMRI®G WReY, HARNT, AFRN & ®RU Ud FHEE & ax H
AT T4 YR Bl TAT S SRRl AT <Ay Y |

4. TR 4 ASRIHTGAT AT — ARG R Ud J9RI & Ui gare d
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ABRIHADTT T B [IU BT T Tcheamel & qiegd | Nl & faarT &
AHRIHD AT SId BT ATy |

5. AT, TR, [ABRId &A1 — ST 98 FdsR © forad afth a3
P STERaHe b S8 @ &) Aradl & f g7 aRRufoal § S0 w1 snagaadrn
BT, AT HY AR, R U9 28R Ud $HRAT © | I Afh bl AHRIS
IR @1 AHsET a1y, S99 8dNT &A1 a1y vd yRReIfoal & amer
JoM H S9! WERIAT BRIl ATy

6. STATST H FAIIY — AARINRT BT W G BT 23T FAgET a1ty S= a1l |
giEhd, HAS UR Pl el FHASHT NSy FARINAT BT FH1ST § JAHiud vd
I WR I B H AGE HRAl AT AN 9 a8 & ol IAEH AT
g H ITd] AT HRAT AT12T

7. WARRT UH AT — A8 9 WHR B (& ARET 9 IRIRS I0 o a=_g I0T
2| HARN & §B BRI B 5, Nt STAR §RI S (HAT T AHdT & | I
=T AN F TWRE A TR ITAR & foly URT &Y d1fs I AT S Sf
b |

8. JHEAT & HRUI Bl YA — JHSIT UTY Fal & IJg =14, f=idr, e ug
UTRETRS AR DI YRV &; DT Ydl o1 HR FgfId Iurd fby o
a1fRY |

ARG R HIAHH

ISR ATRTS @y HRIGH Q¥ H 1982 W UR™ 3Tl | 9@ dIF I Ied o

(@) AFRTS T W YT B P dTel] STTAEIT B g B GHAREd AT 6

J ARG WY WAl dd Ugd BR SADI oM of 9 | () A fHfhear da

H AMRE I Fafecdr a1 &1 AR BRAT| (1) ARG WReT UG ARG

RIFEAT & YAl &1 AT BT fhar=dd HRA1 | §9 Il I Yfd 2 ST A5ANT

g FEITHICT URHATIe® 2 | S J9R 9 YR & AgH 9 59 o9 o9 dd Ugardl

BT |
forsepef
HFERTS T =Y R BT Al Yeb AT © | A AFRID N & Al FHS D
A DI G I STTSIRTd] T FAT ST} © ANl FHIST BT I8 dieshel
g IUfera a°f ST 7 B @R FATS & FEIURT § I8 Hx Arfd Sfiaq f3ar 9 |

T HAR I
MY AAT—AHRTD WY AR
MO AR BT, STAYR (ITSTRAT)
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Guidelines for Authors

The Nursing Journal of India (NJI) invites contributions for publication including original research article, case studies,
review articles that may be relevant/related to Nursing Practice, Management, Education, Community.

Name(s) of author(s) with designation; TNAI Number; Author (s) and co-authors details; Email id and phone no.; Complete
address for correspondence; mention the year in which the study was conducted; furnish an undertaking that the article
has not been submitted elsewhere for publication; Institution Ethical Clearance (IEC) letter (whoever conducting interven-
tional studies); If your research study is the part of MSc Programme mention the names of your guide and co-guide.

The articles should follow the following sequence: 1. Problem Statement; 2. Objectives; 3. Need of the study; 4. Review of
Literature; 5. Methodology; 6. Result in two tables with interpretation below the table; 7. Discussion of your study finding
to be based on the similar studies; 8. Recommendation ; 9. Nursing Implication; 10. Conclusion; 11. References-recent
references (5-15) (references should be numbered and should follow the Vancouver Style). 12. In case of websites: men-
tion the retrieval date.

Note:

«  The articles should be 1200 to 2000 words long. lllustrations, diagrams, photographs should be preferably in black
and white; if in colour, these should have good reproducibility.

+  Evidence-based studies are given priority
*  Planned teaching programme studies are not accepted

Authors should send the soft copy through mail publicationstnai@yahoo.com along with a cover note addressed to the
Chief Editor, The Nursing Journal of India (NJI).

For Existing and Prospective Members
of TNAI

Concession on TNAI Membership Fee

The TNAI EC & Council has decided to offer a special concession in view aof 2020, “The Year of the Murse & Midwife” for becom-
ing Life Member of THNAT

For Life Member of TNAI (GNM, B.Sc (N), PB BSc & MSc {N) - Rs. 3,000/~ | Member
For Associate Life Membership (ANM & HWVL) - Rs. 1,500/- i Member
Maote: This shall be applicable from 16 June 2020 to 31 January 2021

SNA MEMEBERSHIP FEE - GNM / BESc (NURSING)

SNA Subscription Plan (One Time Payment) SNA - TNAI Membership Plan (One Time Payment)
Course Subscription Fee (Rs) « Rs 2000/ per student including SNA scholarship,
GNM 500,00 / Student SMA subscription fee.

«  Automatically becomes THMAI member without any
BSc (N) 650.00 / Student fee.

«  SMAID Card issued to individual student

SNA ASSOCIATE MEMEERSHIP FEE - ANM

SNA Subscription Plan (One time payment) Associate Life Membership Plan

ANM 350.00 [/ Student + Rs 1000/ per student including SNA schelarship,
SMNA subscription fee and life membership fee
+  SMNAID Card issued to individual student

+  Automatically becomes THA| Associate member
after completion of course
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Events of the Month

World AIDS Day: 1 December

Every year, 1 December is observed since 1988 as World AIDS Day with a view to raise awareness
about the AIDS pandemic caused by the spread of HIV infection. People from government and
non-government establishments and individuals around the world undertake educational activities
on prevention and control of AIDS. The theme of World AIDS day 2020 is: Global Solidarity, Shared
Responsibility.

HIV (a prelude to AIDS) is an abbreviation for Human Immunodeficiency Virus that damages the
body’s immune system. HIV can spread from one infected person to another through infected bodily
fluids, usually unsafe sex or also by sharing infected needles, syringes or injectables. Apart from
transmission of the virus from one person to another (mainly through blood-to-blood and sexual con-
tact), the infected pregnant women can pass HIV to their babies during pregnancy, during childbirth,
and through breast feeding.

World AIDS Day is an opportunity for people worldwide to unite in the fight against HIV, to show
support for people living with HIV, and to commemorate those who succumbed from an AIDS-related
illness. A red ribbon is worn on this day as a universal symbol of awareness of, support for and sol-
idarity with people living with HIV.Founded in 1988, World AIDS Day was the first ever global health
day.

Approximately 38 million people across the globe were living with HIV/AIDS in 2019. Of these,
36.2 million were adults and 1.8 million were children under 15 years of age. Despite the virus only
being identified in 1984, more than 35 million people have died of HIV or AIDS, making it one of the
most destructive pandemics in history.

International Day of Persons with Disabilities: 3 December

The United Nations General Assembly proclaimed in 1992 that 3 December would be celebrated
annually as The International Day of Persons with Disabilities (IDPD) to promote understanding of
disability issues and mobilise support for the dignity, rights and well-being of persons with disabilities.
This Day also seeks to increase awareness of benefits to be derived from the integration of persons
with disabilities in all aspects of political, social, economic and cultural life. Theme for IDPD 2020
is: Building Back Better: Toward a Disability-inclusive, Accessible and Sustainable Post Covid-19
World.

The Day aims to promote understanding of disability issues and mobilise support for the dignity,
rights and well-being of persons with disabilities. It also seeks to increase awareness of gains to be
derived from the integration of persons with disabilities in every aspect of political, social, economic
and cultural life.

The WHO World Report on Disability points out that over a billion people of the world (15%) are
living with disability; this number includes about 450 million with a mental or neurological condition,
two-thirds of these do not seek professional medical help mainly due to stigma, discrimination, ne-
glect and ignorance. The isolation, disconnect, disrupted routines and diminished services due to
Covid-19 pandemic have greatly impacted the well-being of people with disabilities around the world.
Spreading awareness of invisible disabilities, helping those living with it and helping these less for-
tunate so they grow like other normal people are the messages that IDPD conveys.

Call for News Items from Nursing Institutions

Schools and Colleges of Nursing are welcome to submit for publication in monthly TNAI Bulletin, the news
items and write ups about observances of Graduation Ceremony, Annual Day, Seminars, Conferences, im-
portant workshops, etc. The charges are Rs 1000/- + GST per item including one photograph. The payment
should be through a demand draft in favour of The Trained Nurses’ Association of India (TNAI), New Delhi.
Neatly spaced out hand-written matter, preferably typed in double space on one side of paper with photo-
graph may be sent, along with requisite charges, to the Editor, TNAI Bulletin.
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SfFRT & gE—Jgfaursl dfud A8l Y8 d1gy 31U S

g1ffies I Tied URWRI, ITRI & fHR, Hel, TRTEl AT HEUS WR HERT oy HAR H §0
A ARTA YU DI g BR A RIT Ao 87 ORI DI ARG IR [OR—GFR HRd, T
® AR J gER AR AN B TS AR Il GAd—Asd © |

YlATd yde A H ecl &, Ryl Big e | fbdl B HAAl DI daroy] <9 A1 I
YT 3R R FAORSIEIS 8 MG | SHIflT 5= | 3fuw, il 9o Ravre &AM &
e A A BT, "I B qaH g1 9T I8 © b 98 5 afdd & 7919 v ueT 9
W T8 < Ul | el Afdd § @i BT Al @ dlel @ AoRY BT © | Sl Al Dlg
TP BRI HAHIT O B Fdb, IABT FHS AR I BT FERa Tovd B |

U g8 & Sl ST A1 aRReIfasr bl eRIRe a1 ArFRYe Ffeawr g8 Amal § WIS
2 SITaT B | fava & B9 U 3R AT 15 U 3iR 379 S & 2.68 RIS U TATS Bl
TRIYRT W BHIGY 3fefgal, A sroiifder, Ref, WrRey s@vg oRil gi-arar giaermsii 9
dfa 21 gus I & b s 9 1 OB SU=R & a19d oFfie 8 A1 Sudel giawnedi %
STB! Ugd el T | $d A1F eI T IR dRAIDT & d&el QIIH Gl Bl FdER
RIRR &1 T A9 PR b NBR STeg B & | SUT 3R Ifrd < 9 fHe= | g9
Y HH &l B | TRR T A9 I IS I BAR 8 §Y 2, JIERT H W&+ AR A1 GRi
H FE9Iiar &1 S 9 AEGR & 9 rdifed deurg BT RieR =7 & |

UITATSl W HIE JUARN & T¥dIdSl ‘Yoiel 2030° H Hdhed © & ‘iz UY T Bl
AMRY” | SXATdST | AEW T | Mg ® & Il @ f2d § dRika e @ik WRéR
I dTeiel & BRI B dlfh U B 8] & e BRI fhU o 9 | 39 99 & faeg
T feasT (3 fadaR) @ BIed § 3 IIUTARN BT A § Sl fawdl Fal, SN AFRId®
TIRYT, D UB™, BIfd o, AR B die, TG § Hisrs, e | difds—19 &
FoTd AU DI I 9¢ BT 2 |

U & AfTHR Haell Fenfera fagaes 2016 # g7 forg frem, IR, MfH amded, T
ST Ife ATSERl H faerer e I O @Y 91d | AY yraeTEl Ugel 7 @ eI
R 21 UHR B ISP JUIATS BT FHCL & | RGN AR AT §RT YIS G
DI FHATIRN FOTTell O AFTARI B8R, IS AGRAT § AW & foly omRféra ug 3
gferd | 9¢ B 4 BIFG B, UM & TR IR W AT 9¢1 &1 11 & q21 S
AqMel fFraem & forg g el | faeier <Irarerd 89T | W & 31y Ufieror o
A AR RS B3 a1 1ol SeiT RIfid &)1 S oy d8sl B8R | a3
TR @ o B 8, 9 gAfaT &3 H AWl B A1d @ %8 2 | a9 IR @ 3 H,
JIETHAT BT WaT AJGER | Tealdl (AT ST AhdT © | FHSAT BN P AIS[ET BTATd hadd
T8 SR a2 & goerd Il | B 7, S AT 9F F8l BT | Ul Bl HeITA
feamd W% BifT 7 g fhar 2 6 yasfioea $9aRal afdd @ drea a9 dahdl

2| SNl AT WX 7 o el gaig E |

9B Thd, &) T T 38
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Strengthening the TNAI Fold
Appeal for Enrolling Memberships
In our age, it is numbers that matter.

We at TNAI strongly feel that the number of non-TNAI member nurses is many times the TNAI
members. This is quite disheartening, and a challenge considering the status, prestige of organi-
sation TNAI is, and also the numerous advantages of acquiring TNAI Membership.

Membership is the backbone of an organisation, especially the one like the TNAI. Larger the mem-
bers, stronger we become, better we can bargain for the justice and welfare of nurses, and secure
what nurses rightfully deserve at various levels: local, State, national, regional and international.

We urge you to kindly help strengthen TNAI, an organisation that is yours, by requesting/ convinc-
ing/ persuading/ cajoling the non-member nurses to acquire TNAI membership. Also think of any
other modality to this end, and write or mail to us.

You can help TNAI become a stronger and more effective body by contributing to TNAI member-
ship enrolments.

As you are aware, TNAI Membership entitles one to exclusive online resources, networking op-
portunities, scope for professional development, educational advancement and skill upgradation,
discounts on TNAI publications, proposed health insurance.

Revised Membership Fee

In view of the declaration of 2020 as The Year of the Nurse & Midwife by WHO, a significant dis-
count is being offered for enrolment as a Member till 31 January 2021. Prospective members can
avail of the discounted membership charges.

Lodging at TNAI Headquarters Made Easier!

TNAI Hqgrs has expanded its capacity to accommodate more of TNAI members visiting Delhi. The TNAI
members including students visiting Delhi on official or professional tours can avail the lodging facility,
within the TNAI Hqrs premises at reasonable charges. The per day charges are as under:

TNAI Members: Rs. 600/- SNA Members: Rs. 250/- Non-Members: Rs. 900/-
Children below 5 yrs: No charges Children 6-12 yrs: Rs. 150/-

However, due to limited beds, interested members may get the booking done in advance.

Secretary-General, TNAI

TNAI BULLETIN EDITORIAL ADVISORY BOARD

Monthly Newsletter of Prof (Dr) Roy K George, Dr Mehmooda Regu,

The Trained Nurses’ Association of India ; . .
DrAI DrL M. Mrs A
L-17 Florence Nightingale Lane, Green Park, New Delhi-16 rA Indira, Dr Larissa Martha, Mrs Avani Oke,

Phone: .011-26566665, 26858304 Dr G Hemavati, Mrs Evelyn P Kannan
E-mail: helpdesk@tnaionline.org, membership@tnaionline.org, Consulting Editor: Mr HK Barthwal
sna@tnaionline.org, publicationstnai@yahoo.com
Website: www.tnaionline.org Chief Editor: Mrs Evelyn P Kannan
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